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Abstract

Purpose: An attempt was made to understand the grit, resilience, and career identity of nursing students in an urban area and
to identify the factors that influence their career identity. Methods: The data collected was analyzed using the IBM SPSS 29.0
program. The general characteristics, grit, resilience, and career identity were calculated using descriptive statistics. Grit, resilience,
and career identity according to general characteristics were analyzed using independent t-test and ANOVA, correlations between
grit, resilience, and career identity were analyzed using Pearson’s correlation coefficients, and factors affecting career identity were
analyzed using hierarchical regression analysis. Results: The results of this study showed that the degree of major satisfaction
(B=0.46, p=.003) in model 1 and resilience (3=0.63, p<.001) in model 2 were found to be significant factors affecting career identity.
The explanatory power increased to 25.7% in Model 1 and 61.4% in Model 2. Conclusion: We recommend further research to
develop and test the effectiveness of a resilience promotion program to improve career identity among nursing students.
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Table 1. Differences of Grit, Resilience, Career Identity by the General Characteristics of participants(continued) (N=109)

Characteristics Categories  n(%) or M£SD Grit Resilience Carcer identity
M=+SD tor F(p) M=+SD tor F(p) M=+SD tor F(p)
Gender Male 25(22.9) 3.39 +£0.70 0.65(.520) 3.51+0.72 0.67(.505) 295+ 0.61 0.83(.408)
Female 84(77.1) 330+ 0.59 3.39 +0.76 2.84 +0.60

Agelyear) 23.6 +294
>25 94(86.2) 3.28 £ 0.65 -1.40(.166) 339+ 0.75 -0.94(.349) 2.84 + 0.60 -1.00(.320)
25=< 15(13.8) 3521033 3.59 +£0.76 3.00 = 0.57

Religion No 63(57.8) 328+0.69  -0.87(.386) 340 +0.77 0.32(.754) 2.83 £ 0.61 -0.63(.528)
Yes 46(42.2) 3.38 =049 290 = 0.59

Academic performance Good 21(19.3) 383 +£0.72" 1375(<001) 377 £067°  4.51(013) 306+ 055" 3.46(.035)

Moderate 80(73.4) 324+050°  (a>ho)’ 337 +0.74° (>0’ 2.85 & 0.59 (a>0)"

Bad 8(7.3) 2.75 + 0.60° 291 +0.82° 242 +0.63°
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Table 1. Differences of Grit, Resilience, Career Identity by the General Characteristics of participants (N=109)

. . Grit Resilience Career identity
Characteristics Categories  1n(%) or M£SD
M=£SD tor F(p) M=£SD tor F(p) M=£SD tor F(p)
Major satisfaction Good 55(50.5 364+ 047 3510(<001) 3.67£065 1110(<001)  311+045  19.21(<.001)
Moderate 46(42.2) 311+051° (@b’ 326 £0.75 (@>b>0)’ 2.71 £ 0.60° (@>b>c)"
Bad 8(7.3) 227 4+ 043 2.56 & 0.65° 2.01 & 0.50°
College life satisfaction Good 46(51.4) 361+ 0460 2457(<00)  3.65+E068  660(002) 307049  12.72(<.001)
Moderate 42(38.5) 312+056" (@b’ 322070 (a>b>)" 2.75 + 0.59 (a>b>c)"
Bad 11(10.1) 2.55 =+ 0.61° 298 &+ 0.92° 2.21 + 0.60°
"Scheffe test
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tdAte] 281wt 3.32+0.

(@)
N

Table 2. Degrees of Grit, Resilience, Career Identity (N=109)

A (9] 1-5), 3l EErA-S Hat 3.424+0.758 (1<) 1-5), IEAHA|ZFS Ht 2.861+0.604 (9] 1-4) I3

Variables Range M=SD Skewness Kurtosis

Grit 1-5 3.32 £ 0.62 -0.13 0.52

Resilience 1-5 342 £0.75 -0.29 -0.93

Career identity 1-4 2.86 £ 0.60 -0.71 -0.61
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Table 3. Correlations between Grit, Resilience, Career Identity (N=109)

ARV} A9, SReRe T804,

. Grit Resilience Career identity
Variables = ) )
Grit 1
Resilience A48 (<.001) 1
Career identity .51 (<.001) 74 (<.001) 1
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Table 4. Influencing factors on Career Identity (N=109)

. Model 1 Model 2
Variables B SE B t D B SE B t P
(Constant) 1.64 0.25 6.64 <.001 0.50 0.23 2.20 0.03
Academic performance 0.03 0.11 02 0.25 807 -0.10 0.08 -09 -1.24 218
Major satisfaction 0.44 0.14 46 3.08 .003 015 01 16 135 182
College life satisfaction 0.04 0.14 04 0.26 793 0.07 0.10 07 0.66 513
Grit 0.1 0.08 q1 1.28 203
Resilience 0.50 0.06 .63 8.89 <.001

Adj R2=.257, F(p)=12.11(.001) Adj R= 614, F(p)=32.76(<.001)
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